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27 April 2018 
 
Suicide Prevention Engagement,  
Mental Health Unit,  
Scottish Government,  
St Andrew’s House, 
Edinburgh  
EH1 3DG 
 
Dear Ms Godfrey  
 
Scottish Government - Suicide Prevention Strategy 
 
In response to the current consultation regarding the 
above, the STUC wish to put on record our support for the 
Scottish Hazards’ submission, enclosed.  
 
The STUC notes, in particular, the points around 
workplace impact on mental health and the need to 
recognise this by the Scottish Government through the 
Fair Work Framework and in any suicide prevention 
strategy. 
 
The STUC agrees with many of the points made by 
Hazards within their submission. We share their concern 
around the piecemeal approach to the interaction between 
workplace issues and suicide prevention. It is clear to us 
that the risk of suicide is one which can cut across many 
workplaces and is certainly not confined to those who work 
in health and social care, as the HSE allude to. 
 
Indeed, it would be our suggestion that investigation under 
section 3 of the Health and Safety at Work Act 1974 by 
HSE or local authority environmental health officers should 
be extended. Investigations could include issues of 
precarity or the impact that the lack of guaranteed hours 
can have on a worker. This should also include the fact 
that workers in insecure work are more likely to have more 
than one job which leads to added pressures outwith work.  
 



Sexual harassment or discrimination can also have 
considerable impact on workers’ mental health, with 
evidence from Unite the Union’s recent “We are not on the 
menu” survey of hospitality workers indicating that female 
members of staff report that it is ‘normal’ for their physical 
appearance to be commented on while at work. This can 
lead to workers’ having certain perceptions of their own 
body image which can feed into mental health issues, 
particularly for younger women. This can also contribute to 
or acerbate other issues such as anxiety or eating 
disorders.  
 
Stringent absent management procedures, and other 
workplace stresses, including workload pressures, can 
also feed into people’s negative mental health and have a 
potential link to the risk of suicide. 
 
The need to put in place a suicide prevention strategy 
goes hand in hand with wider health and safety measures 
in work. The STUC believes that in-work issues must be 
taken into account when developing the suicide prevention 
strategy as people’s mental health issues are often linked 
to or rooted in the workplace or contemporary working 
environments. As such, the Scottish Government’s suicide 
prevention strategy must have a clear link to the Fair Work 
Framework.  
 
 
Kind regards 
 
 
Helen Martin 
Assistant General Secretary  
 
 
 
 
 


