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 I - RESOLUTIONS CARRIED 

 
Amended resolution no. 1 – Automation 
 
“That this Conference is concerned that Industry 4.0, the term used for 
the move to increasing automation, is being used by some employers as 
an excuse to cut wages and reduce terms. A recent report by the Centre 
for Cities, the independent urban policy research unit, suggests that as 
many as 230,000 jobs could be lost in Scotland as a result of 
automation, with retail, warehousing and customer service roles being 
those most under threat.  
 
“A recent Resolution Foundation report has highlighted that millions of 
‘just about managing’ families are no better off today than they were in 
2003. This squeeze on household incomes is falling heaviest on women, 
who bear the majority of domestic and caring responsibilities. Women 
are facing challenges on many fronts and it is, therefore, vital that they 
gain from automation, or we will see this squeeze continue for 
generations to come.  
 
“Women must also be prepared for the opportunities that may come 
from new technologies, including making use of trade union learning to 
obtain skills, such as confidence building and leadership, and to put 
themselves forward for key decision-making positions within the 
workplace. 
 
“Unite has made collective bargaining a cornerstone of tackling the 
threat of automation through its New Technology Agreement, which will 
be a key component in delivering a future that works for all workers. This 
includes moves for New Technology Representatives drawn from 
existing shop stewards, with responsibility for issues arising from the 
introduction of new technology in the workplace.  
 
“Conference, therefore, calls on the STUC Women’s Committee and the 
STUC General Council to support and promote Unite’s New Technology 
Agreement as a template for delivering jobs that puts collective 
bargaining at the forefront of this new industrial age, which will ensure 
fairness and equality for all as the workplace changes. 
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“Conference further calls on the STUC Women’s Committee to look into 
organising a weekend school on technology issues for women and to 
produce training materials to make it easier for women to comment on 
policy issues related to technology.” 
 
Resolution no. 2 – Women in the Finance Sector 
 
“That this Conference notes that this year marks 10 years since the 
financial crash that led to the near collapse of the financial sector. Since 
then, we’ve all paid the price through the austerity agenda, but what 
lessons have been learned by those at the top? 

“Since the height of the crisis, many commentators have blamed the 
male dominated culture in the boardrooms for the excessive risk taking 
that led to the collapse. However, 10 years on, it seems that very little 
has changed.  

“The gender pay gap reporting in April this year confirmed that the 
financial services sector has one of the highest gender pay gaps in the 
country and that the gap is a direct result of the lack of women in higher 
paid roles. Despite the majority of junior roles in financial services being 
held by women, only 1 in 4 of them reach a senior role. 

“The recent Government enquiry into the role of women in the finance 
sector found that the overwhelming reason for this lack of progression is 
the alpha male culture that still exists. Many women are working in roles 
well below their ability and aspirations, because of a culture which often 
values presenteeism above outputs, where flexible working reduces 
career progression and where unconscious bias means senior staff 
recruit and promote in their own image. 

“Conference calls on the STUC Women’s Committee to campaign for a 

finance sector where women can progress in the same way as their 

male counterparts. A sector which:  

• publishes strategies for closing their pay gap; 

• truly embraces flexible working;    

• values the unpaid work that women do; 

• addresses the unconscious bias that exists; and 

• encourages collectivism where obstacles affecting women can be 
identified and addressed as a group.” 
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Resolution no. 3 - Women’s Safety on Trains 
  
“That this Conference notes sexual assault, anti-social behaviour and 
attacks on staff and members of the public are a continual blight to 
women travelling and working on public transport, particularly on trains 
and at stations. 
 
“Conference also notes that, as well as guards on trains and staff at 
stations, the British Transport Police (BTP) is an essential part of an 
effective security scheme to protect the travelling public. 
 
“Conference also notes that the UK’s three largest railway unions have 
recently united to tell the SNP Transport Minister to dump the unwanted 
plans to merge the BTP with Police Scotland. The RMT, TSSA and 
ASLEF have joined Labour in calling on Michael Matheson MSP to re-
think the proposal.  As Justice Secretary, Mr Matheson did not listen to 
police officers on the issue and gave the green light to former Transport 
Minister, Humza Yousaf MSP, to drive through the changes.   
 
“Conference believes that the integrity and operation of an integrated 
national UK rail network should be mirrored by specialist railway 
policing.  The Scottish Government’s plans to merge the BTP in 
Scotland with Police Scotland would jeopardise specialist policing 
standards, not to mention presenting the Scottish taxpayer, passengers, 
staff and operators with a ballooning bill for a sub-standard service. 
 
“Conference, therefore, calls on the STUC Women’s Committee to 
campaign to keep the BTP separate from being lost into Police Scotland, 
and to work with affiliates to continue the fight for public ownership of the 
railways and to keep guards on trains and staff at stations.” 
 
Resolution no. 4 - Parity for Women in Music 
 
“That this Conference supports equal representation of female 
musicians in live music performance and on radio and television, in 
particular on programmes which are funded by tax, at both local and 
national level and by trade union funded events.  
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“Conference acknowledges the lack of women appearing on festival 
programmes and in venues throughout the country, both in grassroots’ 
and national venues. 
 
“Conference notes that the lack of women in positions to influence what 
the public listens to, ie on radio, the lack of women in senior positions in 
the music industry making decisions on investments and development, 
and the lack of women managing venues and festivals all contribute to 
creating barriers to women pursuing careers as musicians.  Conference 
supports influencing government bodies to do more through setting 
requirements for sponsoring music events and for art funding, which 
seek to achieve better parity for women. 
 
“Conference, therefore, calls on the STUC Women’s Committee in 
conjunction with STUC General Council, to engage in consultation with 
MSPs and local government councillors, to implement policies that will 
promote parity for women in music and to promote adoption of this policy 
by all members of the STUC.” 
 
Resolution no. 5 - Improving the Gender Balance in Male 

Dominated Workplaces 

“That this Conference acknowledges the commitment of the Scottish 
Government and local authorities to improve the number of female 
employees and other under-represented groups in the public sector, 
particularly in key roles and services, including the fire and rescue 
service. Unfortunately, despite this commitment, there does not appear 
to have been any significant improvements in recent years. 
 
“Conference is extremely concerned that the ongoing austerity cuts to 
the Scottish fire and rescue service budget have had a detrimental 
impact on recruitment, with a loss of over 700 frontline firefighters since 
the introduction of the single service in 2013. 
 
“The reduction in this funding has had a negative impact on the diverse 
profile of the fire service, with job cuts and limited recruitment impacting 
on efforts to improve the diversity of the workforce. 
 
“Conference, therefore, calls on the STUC Women’s Committee and the 
STUC General Council to lobby the Scottish Government to: 

 

• raise concerns over the funding reductions; 
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• emphasise the impact the reductions have had to date on the 
diversity of the Scottish fire and rescue service; and 

• explore a more proactive strategy aimed at improving the numbers 
of under-represented members of society in public sector 
employment, including a proper monitoring and assessment 
process, and investigating the value of setting targets, in order to 
underpin the commitments already expressed.” 

 
Resolution no. 8 - Women’s Participation in Trade Unions 

“That this Conference notes that women have been organising workers 
collectively for decades, with our forebearers including Kate McLean, 
who at a 1913 meeting of the STUC, raised women’s ‘low wages and 
poor working conditions’ and who played a key role in organising the 
Kilbirnie Net Workers’ strike; and Jessie Stephen, who founded the 
Federation of Domestic Workers in 1912.  
 
“Conference further notes that, despite a long history of women’s trade 
unionism in Scotland and worldwide, the movement remains dominated 
by men, as reported in the STUC’s report on ‘Women in the Trade Union 
Movement in Scotland’.  
 
“Conference believes that women’s involvement in unions leads to the 
development of policies and approaches, which more accurately reflect 
the realities of women’s lives, including events which incorporate 
childcare for attendees, equal pay audits, and guidance on issues that 
have previously been seen as taboo, such as the menopause and how it 
affects women’s participation in the labour market.  
 
“Conference welcomes the advice of the current STUC President, who 
has urged male trade unionists to step aside from one of the lay 
positions they occupy and to mentor a woman into the role, making ‘an 
individual and conscious act to grow the movement for the future’. 
 
“Conference, therefore, calls upon the STUC Women’s Committee to: 
 

• highlight the history of women in the trade union movement, by 
including information about key female figures in the movement 
and their contributions on the STUC website and seeking to build 
this information into the ‘Unions Into Schools’ programmes; 
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• develop guidance for affiliates on how to develop mentoring 
schemes, which will support increased activism among women 
members; and  

• develop a self-evaluation tool for affiliates to use to explore 
whether their workplace has a culture of valuing women’s 
contributions.”  

 
Resolution no. 9 - Empowering Women 
 
“That this Conference notes there is a still a long way to go before 
women in Scotland, the UK and across the world achieve equality with 
men.  For example, women are still more likely to be unemployed or in 
low paid, exploitative, temporary and insecure jobs. They are still more 
likely to shoulder the main responsibility for unpaid care and household 
work, to be paid less than men for the same job and to experience 
different forms of violence at home and at work.     
 
“Furthermore, women are under-represented in decision making 
structures and bodies across the piece from governments to board 
rooms. The under-representation of women denies them access to 
power, resources, opportunities and the ability to exercise control over 
their own lives. 
 
“Conference recognises the important role trade unions can play in 
empowering women.  From union education and training programmes, 
to participating in workplace campaigns, to representing members in the 
workplace, union activity develops skills, confidence and understanding. 
 
“Conference acknowledges the importance of making space within 
unions for women members to come together to share their experiences 
and decide priorities and concerns, to run campaigns that highlight, 
challenge and address the persistence of women’s inequality and to 
ensure that women are accurately reflected and visible throughout union 
structures. 
 
“Conference asks the STUC Women’s Committee to: 
 

• reaffirm the need for positive action to ensure women are visible 
throughout unions in all roles sending a strong message that the 
trade union movement understands the concerns of and values the 
contribution of women members; and 
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• support the continued efforts of affiliates to highlight and address 
the persistence of women’s inequality in their campaigning, 
political and bargaining activities.” 

 
 
Resolution no. 10 - Health & Safety Empowerment for Women 
 
“That this Conference recognises the significant contribution that the 
STUC Women’s Committee has made in raising awareness of women’s 
health issues. It is also acknowledged that the education of women 
activists is vital in empowering them to negotiate with tenacity and 
fervour. 
 
“The STUC Women’s Committee has produced a Health & Safety 
Toolkit, available through the Women’s Committee pages of the STUC 
website, but it needs to be publicised more across the trade union 
movement. It should also form part of an education programme for 
women activists, who can then take their learning back into workplaces 
to share with others. 
 
“The Health & Safety Toolkit is an excellent resource that should be 
better utilised by all trade union activists. Awareness of the Toolkit needs 
to be part of a targeted campaign, to ensure women know where to find 
it and how best to use it when negotiating on women’s health issues. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• work with Scottish Union Learning to design a full-day workshop to 
encompass women’s health issues and best practice in negotiating 
on these issues; 

• organise the workshop for women activists at the lowest cost for 
affiliates, in order to produce the maximum attendance; 

• look at designing a Train the Trainer workshop for affiliates to 
facilitate their own workshops; and 

• launch a social media campaign to highlight and raise awareness 
of the Health & Safety Toolkit on the Women’s Committee pages 
of the STUC website.”   
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Composite A – Sexual Harassment (covering resolution nos 11 and 
amendments, 12 and amendment, 13, 14 and 15) 
 
“That this Conference notes that the ‘Me Too’ movement has gained 
international traction, following the public revelations of sexual 
misconduct allegations against Harvey Weinstein. 
 
“More than half of women polled by the TUC for their workplace sexual 
harassment research (‘Still just a bit of banter?’), had experienced some 
form of sexual harassment - this number going up to two-thirds among 
18-24 year olds. In the majority of cases, the perpetrator was a male 
colleague, with one in five reporting that it was their manager or a senior 
colleague with authority over them.    
 
“Conference is deeply concerned that sexual harassment creates a 
hostile and intimidating work environment, which has a damaging impact 
on the physical and mental health and wellbeing of women workers and 
is also creating a climate of premature sexualisation of children and, in 
particular, young girls. 
 
“Conference is further concerned that women and girls are increasingly 
experiencing sexist abuse and harassment, including upskirting and 
down blousing, online and through social media and in schools. 
Conference agrees that schools should be places of safety and must be 
supported in tackling the problem of sexual harassment or violence 
towards either pupils or staff. 
 
“In every area of society, women face the threat of inappropriate sexual 
advances and sexual harassment. The trade union movement is no 
exception. 
 
“Conference is disappointed that Lord Bracadale’s Review into hate 
crime laws in Scotland stopped short of recommending a new offence of 
misogynistic harassment. 
 
“More must also be done by social media organisations and the justice 
system to tackle online sexual harassment. Academics at Stirling 
University have called for an extension of current laws on online abuse 
to include texts and tweets.  
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“Conference believes that workplace sexual harassment is one symptom 
of a wider malaise in a society, which undervalues women and their 
contributions, and which has a persistent gender pay gap. 
 
“Conference agrees with the TUC’s assertion that, ‘as is the case in 
other types of violence against women, sexual harassment is 
inextricably linked with power’ and notes that studies have found that 
perpetrators of sexual harassment tend to be in a position of power over 
their target, with the gendered nature of such harassment reflecting the 
gendered imbalance in power and decision-making in workplaces, 
including on boards.  
 
“Conference also notes that: 
 

• companies treat sexual harassment and assault in the same way 
as other kinds of harassment, lost within a general harassment 
and bullying policy;   

• trade unions have a vital role to play in educating both employers 
and employees to eliminate sexual harassment and assault within 
the workplace; and 

• Prospect has recently published a Workplace Guide to Dealing 
with Sexual Harassment. It reports on its survey that highlighted 
how common workplace sexual harassment is, how unreported 
incidents are and why unions, employers and staff must work 
together to stop sexual harassment and support victims.  A recent 
report by the Women and Equality Committee supported this view, 
calling on government to put tackling sexual harassment ‘at the top 
of the agenda’. Permissiveness towards sexual harassment, a lack 
of gender diversity in the workplace and the dangers of vulnerable 
employment, are key enablers for unwanted behaviours. 

 
“The Prospect report contends that a new social contract is required, 
driven by sound values supported by hierarchies that are justified and 
proportionate. It calls for robust workplace practices and cultures, where 
everyone has the right and confidence to challenge sexist hostility. 
“These should promote diversity; and the reduction of gender 
segregation in workplaces; have effective sexual harassment policies 
that are embedded and up-to-date; and resolution procedures that focus 
on the victim and outcomes that deliver swift justice.   
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“Conference calls on the STUC Women’s Committee to highlight and 
promote the adoption of these as key aims on members’ negotiating 
agendas.  
 
“The solution also has to involve widespread cultural change.  
Conference, therefore, also calls upon the STUC Women’s Committee 
to lobby the Cabinet Secretary for Justice, to reconsider the inclusion of 
the offence of misogynistic harassment in the hate crime laws and to 
extend current laws to make misogynistic texts and tweets a criminal 
offence, and to campaign for: 
 

• a zero tolerance approach to ensure harassment and bullying are 
eliminated from workplaces; 

• a greater focus on preventative measures, such as routine risk 
assessments focusing on preventing sexual harassment;  

• a victim-centred approach where a woman is believed 
immediately; 

• employers to develop clear separate sexual harassment and 
assault policies which are well communicated to staff and 
supported by appropriate training; 

• employers to record all incidents and have established monitoring 
and review procedures to ensure information received is acted 
upon; 

• effective training for teachers on dealing with the sensitive issues 
of young people’s sexualised behaviour and acts of sexual 
harassment within initial teacher education and continuing 
professional development; 

• good PSE education for pupils covering issues of sexual 
harassment;  

• equality awareness training for all workers; and 

• greater regulation against online abuse. 
 
“Conference further calls on the STUC Women’s Committee to: 
  

• work with the General Council to produce a conference anti-
harassment policy which would include clear guidance on how the 
policy should be implemented and enforced, to be distributed at all 
STUC conferences; 

• develop an education programme, including a model procedure for 
all trade unions on how to tackle and eliminate sexual harassment 
and assault in the workplace; and 
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• develop guidance specifically for trade unionists in Scotland on 
tackling workplace sexual harassment, in consultation with 
affiliates, setting it in a broad context of women’s labour market 
inequality.”  
 

Resolution no. 16 - Abuse and Sexual Harassment of Workers in 
the Hospitality Industry 
 

“That this Conference notes that hospitality continued to be an area of 
growth in the Scottish economy in 2018.  The number of people working 
in Scottish tourism rose by more than twice the rate of the UK as a 
whole. 
 
“However, workers in bars, restaurants, clubs and hotels face a barrage 
of abuse so common it has become entirely normalised, with many 
workers subjected to sexual harassment. A high proportion of hospitality 
workers are women and the STUC Youth Committee has previously 
highlighted the particular issues faced by young women workers in 
hospitality. 
 
“Testimony from workers suggests sexual harassment is happening in 
plain sight, with many employers accused of failing to protect staff from 
regular abuse.  
 
“The TUC, in conjunction with the everyday sexism project, has 
highlighted the weakening of protections for workers by the UK 
Government and called on it to strengthen the law around sexual 
harassment and reinstate an employer’s duty to protect staff from 
abusive clients.  
 
“Conference requests the STUC Women’s Committee to call on 
employers to take the issue of sexual harassment in the workplace 
seriously, and to ensure robust policies and training are in place to 
protect staff, and to support the following measures to tackle the 
problem of harassment in the hospitality industry: 
 

• reinstating provisions in the Equality Act which placed a duty on 
employers to protect workers from third party harassment;  

• giving employment tribunals the power to make wider 
recommendations;  

• giving union equality reps full recognition and facility time: and  

https://www.theguardian.com/world/2018/jan/15/mps-launch-inquiry-to-consider-tougher-laws-on-sexual-harassment
https://www.theguardian.com/world/2018/jan/15/mps-launch-inquiry-to-consider-tougher-laws-on-sexual-harassment
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• extending the full range of statutory employment rights to all 
workers, regardless of employment status or type of contract, to 
ensure that women on zero hours contracts or agency workers are 
protected in the workplace.” 

 

Resolution no. 17 - Sexual Abuse in the Entertainment Industry 

 
“That this Conference, in noting the recent publicity surrounding sexual 
abuse in the entertainment industry across the world, calls on the STUC 
Women’s Committee to support all moves to eliminate such exploitation 
in such a public industry.  
 
“Specifically, Conference calls upon the STUC Women’s Committee to 
encourage all funders and promoters of these industries (including the 
Scottish Government), to ensure that adequate resources are put into 
the recruiting/casting process and to ensure a more deliberate and fairer 
outcome for all.” 
 
Resolution no. 18 - Self-employed Workers 
 
“That this Conference notes the difficulties facing self-employed workers 
in the UK, and the fact that many of them are among the most 
precarious and worst-paid workers in our low-wage economy.   
Conference further notes the special difficulties faced by female 
freelance workers, and the extent to which their ability to work may have 
been damaged by recent draconian changes in benefits and allowances.  
In 2017, the Shadow Equalities Minister, Sarah Champion MP, 
published analysis showing that 86% of the burden of austerity since 
2010 has fallen on women. 
 
“Conference, therefore, urges the STUC Women’s Committee to work 
work with affiliates and members to conduct a survey of self-employed 
female members, their situation and their needs, with a view to 
improving trade union services to this group, to encouraging their 
participation in trade union activities and decision-making, and to 
improved targeting of future campaigns on behalf of female members.” 
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Resolution no. 19 - Cancer and Associated Leave 
  
“That this Conference commends the STUC Cancer, Women and Work 
Checklist for Representatives as an excellent tool to support 
representatives in the workplace. 
  
“Conference is dismayed that some employers are instituting policies to 
refuse workers leave to support a dependant with cancer, unless that 
dependant has been given a terminal diagnosis.  
  
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• continue to campaign for all workers to receive time off with pay for 
regular cancer screening, as well as time off with pay for 
treatment; 

• campaign to raise the profile of the impact of cancer on women at 
work, both in terms of an individual diagnosis as well as due to 
caring responsibilities; 

• promote and publicise the fact that, from diagnosis, cancer is 
considered a disability under the Equality Act and that as a result, 
employers must meet their statutory duties, ensuring workers are 
protected and have access to their medical needs; and 

• promote a best practice model policy for carers’ special and 
authorised leave which accommodates absences to support a 
dependant with cancer.” 

 
Resolution no. 20 - Public Sector Pay 
 
“That this Conference notes that the real-terms cuts in wages are a 
consequence of a deliberate policy by the UK, and devolved 
administrations, to implement a combination of pay freezes and caps for 
the majority of public sector workers. It is estimated that civil servants 
have seen earnings fall by up to 20% since 2010 and can expect to be 
another £1,700 a year worse off by 2020, if the Westminster pay cap 
continues.  
 
“Conference also notes statements made by the UK Government that 
‘nothing has changed’ on the 1% pay cap, despite rising inflation. 
Conference condemns the UK Government’s attitude towards hard-
working public sector workers. 
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“Conference welcomes the breaking of the 1% pay cap by the Scottish 
Government. However, the limits on increases of 3% for those earning 
less than £36,500 and of 2% on those over £36,500 will not be sufficient 
to ensure inflation proofed increases, nor in any way compensate for the 
loss of earnings suffered as a result of austerity budgets.  
 
“Conference is also aware of the impact that low wages have on women, 
given that 64% of low paid workers in Scotland are women, and 40% are 
working part-time and tend to be employed in traditionally female sectors 
– cleaning, caring, catering, clerical and retail work. 
 
“Conference, therefore, calls on STUC Women’s Committee to work with 
the STUC General Council to: 
 

• continue its political campaign for a new social and economic 
settlement that prioritises decent work and fair pay for all;  

• support affiliates’ campaigns to deliver restorative pay rises; and 

• facilitate, organise and co-ordinate collective action and 
campaigns, including industrial action, when required on the part of 
affiliates, to end public sector pay restraint.” 

 
Resolution no. 21 - Proposals to Slash Benefits in the Universities 
Superannuation Scheme (USS) 
 
“That this Conference recognises the current UCU/Universities UK 
(UUK) dispute over proposals to slash benefits in the USS pension 
scheme, noting that the pension cuts that UUK wanted to impose would 
have had an overwhelmingly negative impact on women: our pension is 
deferred salary, and women tend to be paid less than men and even 
more so in HE than in other sectors of the UK economy.  
 
“Women are the majority among those performing the lower paid jobs in 
our campuses, often hired into support and teaching-related jobs, rather 
than in permanent lecturing positions. Women are also the majority 
among the increasing HE workforce on precarious contracts (fixed-term, 
hourly paid, fractionalised) in need of a decent pension and who 
represent 54% of all academic staff and 49% of all academic teaching 
staff according to a recent report by UCU. All too often that means that 
cuts to pensions will affect women most harshly. 
 
“Conference notes that higher education has a significant gender pay 
gap, with a woman academic earning, on average, £6,000 a year less 
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than a male counterpart. Those women will have smaller pensions and 
the proposed cuts will hit them disproportionately hard. Conference 
believes that cuts to pensions are attacks on women and agrees to offer 
UCU every support in ensuring the retention of a decent defined benefit 
pension.” 
 
Resolution no. 22 - Pupil Support Assistants 
 
“That this Conference notes the recent warning by the Scottish 
Children’s Services Coalition (SCSC) that Scotland faces the prospect of 
a ‘lost generation’ of pupils unless more resources are devoted to 
helping those with additional support needs. 
“The latest figures, highlighted by SCSC, show that in 2017 there were 
13,761 support staff, including pupil support assistants, supporting 
183,491 children reported as having additional support needs.  This 
number represents 27% of all school pupils, which is a rise of 50% from 
2012.  The SCSC has said that the one to thirteen ratio of support staff 
to pupils is not good enough, pointing out it was one to nine in 2012. 
 
“Conference further notes that these figures follow an investigation by 
GMB Scotland and the Sunday Post, which revealed a massive rise in 
the number of violent attacks by pupils on Scotland’s classroom 
assistants, which have rocketed by nearly a third in the space of just 
three years, with an average of 35 attacks recorded per school day last 
year. 
 
“Conference believes that this rising level of aggression in schools and 
the impact on low paid, often women, workers is directly linked to 
inadequate school budgets and the fall in the ratio between pupils in 
need of additional support and staff to provide pupils with that support, 
meaning that too many pupils are not receiving the individualised 
support that they need. 
 
“Conference calls on the STUC Women’s Committee to campaign 
against further cuts to school budgets and to ensure that the untold story 
of violence in school classrooms, which is affecting low paid women 
workers most, and results in pupils not receiving the support that they 
need, is challenged by STUC in its dealings with the Scottish 
Government.”  
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Amended resolution no. 23 - Gender Based Violence in Higher 
Education 
 
“That this Conference welcomes the work of the higher education sector, 
including trade unions, NUS and higher education institutions alongside 
the Scottish Government in promoting action against gender based 
violence in higher education, and to support the Equally Safe in HE 
initiative and accompanying toolkit developed by Strathclyde University.   
 
“Conference notes the prevalence of the problem of gender based 
violence in Scottish higher education, media reports of misogynistic 
behaviour on campuses, and the tragic case of Aberdeen student, Emily 
Drouet, who killed herself after suffering domestic abuse. 
“Additionally, Conference notes the 2011 NUS report that found that one 
in four female students reported unwanted sexual behaviour during the 
course of their studies.   
 
“Conference welcomes the previous good work already carried out on 
some college and university campuses and recognises that the Equality 
Safe in HE initiative builds upon this. 
 
“Conference believes that the development of the toolkit and other 
initiatives emerging from the Equally Safe in HE work are welcome and 
timely and calls on the STUC Women’s Committee to publicise the 
toolkit and its use in higher education and to call for the development of 
similar resources in other sectors.” 
 
Resolution no. 24 - Toilet Facilities 

“That this Conference is concerned that there is no explicit provision in 
the School Premises (General Requirements and Standards) (Scotland) 
Regulations 1967 for staff toilets to be separate from those for pupils in 
schools. 
  
“Conference is appalled that some new school builds have no separate 
toilets, raising serious concerns about dignity at work for women 
teachers and other members of the workforce. 
  
“Conference, therefore, calls upon the STUC Women’s Committee to 
campaign for the School Premises Regulations to be amended to 
include the requirement for separate provision for staff toilets.” 
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Resolution no. 25 - Equality Issues at the University of St Andrew 
 
“That this Conference notes that the University of St Andrew is an 
institution that eagerly publicises itself as a body that prides itself on its 
commitment to equality, diversity and inclusion. 
  
“The relevant recognised union has for the past three years been 
attempting to ensure that the University lives up to its alleged reputation. 
 
“Employees engaged as cleaners in the University’s sports centre were 
asked to move from working day shifts to working nights to facilitate the 
operational needs of the centre. They did this with the promise of an 
uplift in wages for working unsocial hours. 
 
“Three years later, they are still waiting, despite constant promises that 
the University will make an agreement to comply with their commitment. 
  
“Most of the workers involved are women. At the same time, we note 
that in other parts of the University there are workers, who have 
benefited from unsocial hours payments for many years. We note with 
interest that these areas have predominantly male workers. 
  
“Conference deplores the contempt that the University has shown 
towards this group of mainly female workers, and demands that the 
University make good on their promises and prove their commitment to 
equality in the workplace. 
  
“Conference wholeheartedly supports the UNISON members, who have 
launched a grievance to resolve this, and calls on the Principal, Sally 
Mapstone, and the University’s Rector, Srdja Popovic, to ensure that the 
University’s commitment to equality extends to all members of the 
University community.” 
  
Amended resolution no. 26 – Universal Credit 
 
“That this Conference notes that women are more likely to be claiming 
Social Security benefits, whether they be tax credits, disability benefits 
or housing benefit.  
 
“It is increasingly clear that the introduction of Universal Credit is being 
used by the Government as an excuse for introducing cuts to the total 
benefit bill at the expense of unemployed and low paid workers. 
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Conference welcomes the work carried out by the Scottish Government, 
to ensure that housing costs are paid directly to the Landlord and that 
payments can be made fortnightly, but believes that this is not enough. 
Conference also believes that we need an inclusive Social Security 
system, which is adequately funded and not target driven. 
 
“Conference, therefore, calls on the STUC Women’s Committee, working 
with the General Council, to: 
 

• seek to influence public opinion, in particular through highlighting 
the importance of in-work benefits to disabled workers and the 
need for out of work benefits that do not push claimants into 
poverty and homelessness, undermining their ability to seek 
employment or live independently;  

• work with Scottish MPs, MSPs and councillors to push for reform 
of this benefit and seek opportunities to put pressure on 
government;  

• lobby and campaign to restore the Universal Credit payments to 
equate to existing benefit and tax credit rates, including all 
premiums payable for disability;  

• campaign for a pause in the implementation of Universal Credit to 
allow for fundamental changes to Universal Credit and the reversal 
of the cuts to the work allowance, restoring Universal Credit 
payments to existing benefit and tax credit rates, including all 
premiums payable for disability, abolishing the two child limit and 
an integrated approach, involving local and central government 
and the Scottish Parliament, to the delivery of a properly funded 
Social Security system; and 

• call on the Scottish Government to engage with the UK 
Government to halt managed migration and the expansion of the 
welfare cuts contained in Universal Credit legislation, and to do 
everything possible to mitigate the impact to claimants of legacy 
benefits, including those receiving in-work benefits, such as tax 
credits.” 

 
Resolution no. 27 – Mental Health and Austerity 
 
“That this Conference acknowledges that whilst mental health is moving 
up the policy agenda across Government, it’s against a backdrop of: 
 

• cuts to the vital public services that support and treat people with 
mental health issues; and 
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• working environments where employment practices regularly 
compound the problems of workers with mental health problems 
rather than support them.   

 
“Research shows that mental health problems occur more frequently in 
unequal societies so it’s no surprise that women are bearing the brunt of 
these pressures.   
 
“Our public services are stretched to breaking point after years of cuts. 
Funding for mental health services are at an all-time low, which means 
people with mental health issues often can’t access the care they need 
when they’re in crisis.  
“Conference is particularly concerned about the impact this has on 
young women. Adolescence and early adulthood is the peak age of the 
onset of ill mental health and the period where initial care is required.   
  
“Rates of severe anxiety and depression among the poorest people in 
society have soared in recent years.  The UK Council for Psychotherapy 
attributes this to the UK Government’s welfare reforms, as cutting 
benefits and imposing sanctions ‘are having a toxic impact on mental 
health’. 
 
“In work poverty is increasing, with low pay and insecure work causing 
misery to families across Scotland as they struggle with cuts to their 
incomes while costs continue to rise.  
 
“Conference welcomes the work the STUC Women’s Committee has 
done already on this subject, but there is much more to be done. We, 
therefore, call on it to continue to raise awareness of the 
disproportionate impact of poor mental health on women and to work 
with other STUC Equalities Committees on joint campaigns to improve 
access to vital services for those that need them.”  
 
Resolution no. 28 - Mental Health Issues in the Workplace 

 
“That this Conference is alarmed at the increase of mental health issues 
throughout the workplace and the prevalence among women in 
Scotland. 
 
“Although many employers provide a level of support and assistance, 
this does not always include face to face counselling, and we believe 
this service is essential in tackling such an important issue. 
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“The CWU Scottish Women’s Committee congratulates the STUC on 
holding successful mental health workshops where all Equalities 
Committees were represented. 
 
“Conference calls on the STUC Women’s Committee to work closely 
with affiliates in collating information, to establish what employers 
currently have in place, and to provide a report at the earliest opportunity 
to enable unions to work with them collectively, while sharing best 
practice to improve understanding and recognition of mental health 
issues in the workplace.” 
 
 

Resolution no. 29 - Working with Dementia  

“That this Conference notes that, according to Alzheimer Scotland, 
women are disproportionately affected by dementia, and also notes that: 
 

• in Scotland, in 2017, there were 93,282 people with dementia – 
65% were women; 

• women in their 60s are almost twice as likely to develop 
Alzheimer’s disease over the rest of their lives as they are to 
develop breast cancer; 

• dementia is the second leading cause of death for women in 
Scotland, accounting for 11.3% of women’s deaths in 2017 (heart 
disease accounted for 11.6%); 

• between 60% and 70% of all unpaid dementia carers are women, 
who are more than twice as likely to provide intensive, 24-hour 
care than men; and 

• under half of carers report that their employers offer any support 
with their caring responsibilities, whilst 1 in 5 carers leave work or 
opt to work part-time in order to cope. 

 
“Whilst the Equality Act (2010) requires employers to avoid 
discrimination and make reasonable adjustments to ensure people with 
dementia are not disadvantaged in the workplace, there is little guidance 
for affiliates on how best to support members, both those with the 
diagnosis and those caring for partners or family members with 
dementia. 
 
“Conference, therefore, calls upon the STUC Women’s Committee to: 
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• work with the other STUC Equalities Committees to run dementia 
awareness training for activists and consider hosting a fringe at the 
STUC Annual Congress; 

• work with Alzheimer Scotland to campaign for improved workplace 
and societal responses to those suffering with dementia, and their 
carers, including the need for better long term planning for an 
ageing society, which acknowledges that women can expect to 
live, on average, for 5 years more than men; and 

• campaign for easier access to welfare and benefits, particularly for 
women whose lifetime earnings and pensions will be lower than 
men’s, due to the persistent gender pay gap.” 

 
 
Amended resolution no. 30 - Mental Health and Domestic Violence 
 
“That this Conference notes that 42% of victims in Scotland had mental 
health problems. Conference also notes that between 30% - 60% of 
psychiatric in-patients had experienced severe domestic abuse and 16% 
of victims report having considered or attempted suicide as a result of 
domestic abuse. Conference further notes the rate of depression and/or 
anxiety amongst women, who have experienced abuse, is three times 
higher than average.  
 
“Conference acknowledges that domestic abuse can have an enormous 
effect on someone’s mental health, and is often associated with anxiety 
and depression. Conference recognises that some women, who have 
been diagnosed with a mental health disorder, may find it even more 
difficult to report domestic violence than other women, as such issues 
can make the abusive situation worsen and develop further stigmas. 
Conference understands that independent domestic advice advocates 
(idaas) are more likely to reach victims who have mental health 
problems.   
 
“Conference believes those victims of domestic abuse require 
counselling and support, as well as the necessary provision to help 
tackle mental health problems that have developed from such abuse. 
Conference also notes that domestic violence victims need support at 
work in a number of ways, including how to help keep them safe. 
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“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• work with affiliates to lobby for training in mental health services 
and clinics to help better identify and respond to domestic 
violence; 

• encourage affiliates to negotiate with companies where they are 
recognised to adopt a Domestic Violence Policy to support and 
protect their employees, who are domestic violence victims; 

• promote interagency responses to both domestic abuse and 
mental health, to ensure women receive all the support they need;  

• work with charities, such as Scottish Women’s Aid, to campaign for 
more resources for refuge organisations to offer the necessary 
support for women with mental health problems; 

• publicise the Women’s Support Project’s directory of support, 
which highlights support services for women across Scotland; and 

• work with domestic violence organisations, including Safe Lives, to 
encourage the introduction of more idaas across Scotland.”  

 
Amended resolution no. 32 - Domestic Violence  

 
“That this Conference welcomes the Scottish Government’s commitment 
to tackling domestic abuse as enshrined in the Domestic Abuse 
(Scotland) Act, which was passed earlier this year. The Act creates a 
specific offence of abusive behaviour in relation to a partner or ex-
partner and will allow prosecution for psychological and emotional 
abuse.  This recognition in law will also help victims receive help to 
relocate and find refuge from their abusers. 
 
“Conference further welcomes that New Zealand's Parliament has 
passed a law granting paid leave for victims of domestic violence. This 
will entitle victims up to 10 days leave, allowing them time to go to court 
or move home, and also allows victims to ask for flexible working 
arrangements, and makes discrimination against victims illegal. Similar 
legislation has been passed in some Canadian provinces and is 
proposed in Australia. 
 
“Conference notes that the UK Government is consulting on a new 
Domestic Abuse Bill, which it is hoped will contain stronger powers to 
protect and support survivors through additions to the law. Advocates 
have called on Theresa May MP to consider adding paid leave to the 
Bill. 
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“Conference, therefore, calls upon the STUC Women’s Committee to 
campaign for the Scottish Parliament to strengthen the Act, to outlaw 
discrimination and consider proposals that would allow victims paid 
leave, and lobby the UK Parliament to include paid leave in the 
proposed UK Bill. 
 
“Conference also calls upon the STUC Women’s Committee to organise 
a workshop for affiliates on the Domestic Abuse (Scotland) Act, to raise 
awareness of its contents, what it means, and how it can be used in 
campaigning and lobbying for the addition of paid leave for victims of 
domestic abuse.” 
 
Resolution no. 33 - The Commodification of Sex 
 
“That this Conference notes that in the last two decades, legalisation 
and the commodification of sex have been promoted as the solution to 
the problems that accompany prostitution in many countries. An 
International Labour Organisation report highlights that governments in 
South East Asia are encouraged to officially recognise the ‘sex sector’ 
and the contribution it makes to gross national income. 
 
“In Scotland, the debate continues over ‘decriminalisation’, with some 
women claiming that legally regulated brothels are the only way to 
protect trafficked women and street prostitutes. The experience of 
legalisation in other countries has solved none of these problems and 
has led to many more, including an expansion of an industry in which 
men, who would once have been classified as procurers and pimps, are 
now seen as a newly respectable class of sex ‘businessmen’. 
 
“Conference strongly confirms its support to: 
 

• campaign to expose the social causes of prostitution, including 
women’s poverty; 

• criminalise men’s purchase of sex, rather than its sale; and 

• ensure that the commodification of sex and the objectification of 
women’s bodies are shown to be a contributory factor in violence 
against women and girls.” 
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Amended resolution no. 34 - End Violence Against Women and 
Girls 
 
“That this Conference notes that violence against women in the world of 
work threatens the dignity, the health, safety and well-being of all.  It has 
a devastating impact on women workers, their families, their 
communities and society as a whole. 
 
“Violence includes harassment and verbal abuse.  Numerous studies 
show that the majority of women will experience sexual harassment and 
that women are far more likely to experience sexual harassment than 
men.  USDAW’s own research bears this out.  In a recent survey, 
USDAW found that 6 out of 10 women have experienced sexual 
harassment in the last 12 months.  For most women who responded, 
sexual harassment consisted of banter, so called ‘jokes’ and unwanted 
remarks about their physical appearance. 
 
“It isn’t just sexual harassment that has an impact on women’s working 
lives. Domestic violence is also a workplace issue. In the UK, in any one 
year, more than 20% of employed women take time off work because of 
domestic abuse, and 2% lose their jobs as a direct result of the abuse.  
Domestic violence and abuse affects the lives of at least 1 in 5 women in 
Scotland. 
 
“It is important that women understand that domestic violence need not 
occur solely in relationships. Likewise, men need to recognise the 
unacceptability of abuse behaviour irrespective of the nature of the 
relationship. Historically, violence against women, and domestic violence 
in particular, has been hidden, excused and ignored. Conference agrees 
this needs to change.   
 
“Conference asks the STUC Women’s Committee to: 
 

• support and encourage the participation of affiliates in campaigns, 
activities, marches and protests that seek to raise awareness and 
end violence against women and girls; 

• actively encourage affiliates to address the issue of domestic 
violence via collective bargaining, including negotiating paid time 
off for matters related to domestic violence; and 
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• lobby the Scottish Government to commit to applying the 
International Labour Organisation (ILO) Convention on ‘ending 
violence and harassment against women and men in the world of 
work’ to national law.” 

  
Resolution no. 35 - Mind Your Language 

 
“That this Conference recognises that our use of language both reflects 
and guides human behaviour, especially in unequal relationships.  Such 
language, marked by gender, race, class, ability/disability, age, sexual 
orientation, economic position and other influences continues to 
dominate human interactions, on our own turf and internationally. 
 
“The media, including social media, still largely dominated by men, has a 
huge role to play in influencing public attitudes and perceptions. Our 
everyday language too is still ingrained with outdated expressions, such 
as mistress, terms of ‘endearment’ such as ‘love’, ‘pet’, ‘hen’ and ‘doll’ 
and many other sometimes unrepeatable expletives, which can be 
offensive, insulting and degrading. 
 
“Conference, therefore, calls on the STUC Women’s Committee to lead 
by example and work with affiliated trade unions to produce an 
aspirational model policy, which highlights discriminatory, exclusionary 
and inappropriate language and suggests alternatives suitable for a just 
and equal society respecting the dignity of everyone.” 
 
  
Emergency resolution no. 1 - Call for the End of Hostilities Against 

Yemen by Saudi Arabia 

“That this Conference is appalled at the recent report of 25 October 
2018 at the United Nations by Mark Lowcock, United Nations Under 
Secretary General for Humanitarian Affairs and Emergency Relief Co-
ordinator, regarding the devastating consequences of the three year 
Saudi-led war against the people of Yemen. 
 
“This war has affected over one million people, including the death of 
seven thousand civilians. 
 
“Fourteen million people are now under threat, including women and 
children. 
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“Conference calls on the STUC Women’s Committee to lobby the 
Scottish Government to use its influence to ensure the supply of 
necessary and immediate emergency aid, including food and medical 
supplies. 
 
“Conference also calls for cessation on the sale of arms to Saudi Arabia. 
 
“Conference further calls for the end of hostilities against Yemen by 
Saudi Arabia.” 
 
 
Emergency resolution no. 2 - Contribution of International (non-
UK/non-EU) Staff to Scottish Universities 
 
“That this Conference acknowledges that in British universities, 
international staff and students are subject to strict, indiscriminate 
immigration controls and ever-increasing immigration costs. This is 
especially relevant today, as around 12% of British university staff are 
international, and amongst research-only staff, 47% are from overseas. 
  
“Conference believes that spiralling costs of visas and settlement 
applications are a serious and immediate hurdle that international staff in 
universities and other workplaces face. Conference further believes that 
these costs are especially damaging to female academics, who already 
suffer from a significant gender pay gap in comparison to their male 
colleagues. Data collected in 2018 shows that the mean average pay 
gap across the UK higher education sector stands at 15.9 per cent. 
Conference also believes that international female university staff are 
especially vulnerable to the lack of support in Scottish universities. 
  
“International staff must obtain settlement in order to stay in the UK and 
continue working for their employers. Obtaining settlement in the UK 
costs £2,389 per person and for applicants with dependants, the costs 
are significantly higher. Some universities, like the University of 
Edinburgh, offer staff an interest-free loan, but this inadequate. 
 
“This means that international staff have to borrow from their employer 
to continue working for it. This is a pay cut that leaves them in debt, and 
worse off than their British and EU colleagues. 
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“UCU Edinburgh gathered hundreds of signatures in support of 
reimbursing settlement fees for international staff. Despite this, the 
University did not change its policy (Oct 2018). Conference calls on the 
STUC Women’s Committee to support UCU’s campaign for concerted 
action and effective engagement with the concerns of international staff 
at Edinburgh and across Scotland.” 
  
Emergency Composite A – Glasgow Equal Pay Strike 
 
“That this Conference notes that on Tuesday 23 October, thousands of 
Glasgow’s women took to the streets to demand Glasgow City Council 
resolve their long-standing pay injustice. 
 
“Around 10,000 home carers, cleaners, caterers, school workers and 
other Council staff marched together to George Square to demand equal 
pay. This was the first day of a 48-hour strike and is the largest of its 
kind since the Equal Pay Act was introduced. 
 
“This dispute is about the Council’s failure to make any real progress on 
agreeing rightful compensation for past pay discrimination, following the 
decision by the Court of Session in 2017 to uphold the union’s case that 
the pay system was discriminatory.  The Council has agreed nothing nor 
offered anything on any of the key elements which would determine the 
settlement offers. 
 
“The women of Glasgow sent a loud and powerful message to Glasgow 
City Council – the time for talking is over and now we demand action. 
UNISON Scotland’s and GMB Scotland’s members’ patience has worn 
thin. Workers have been extremely patient – 12 years in total. They 
know only too well what a crucial and vital service they deliver for the 
city. It is time for the Council to recognise their worth. 
 
“For those politicians – from whatever political party - who claim to 
support equal pay and to value the work of carers, but run for cover 
when it comes to supporting industrial action, we say - you need to 
decide which side you are on. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

•  call on Glasgow City Council to agree the key elements which will 
determine the cash values of the settlement offers, and settlement 
needs to be based on entitlement not cost; and 
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•  call on Government at all levels to address the financial realities of 
the justifiable claims.”  

 
 
 

II – MOTION REMITTED 
 

 
Motion no. 31 - Equality for All 
 
“That this Conference welcomes the Scottish Government consultation 
on the reform of The Gender Recognition Act 2004, which seeks to 
make it easier for transgender people to change gender on their birth 
certificates.  Conference hopes that this will be the catalyst to move 
away from the humiliating and intrusive processes currently used to one 
of self-determination. 
 
“Conference condemns the discrimination, prejudice, hate crime and 
violence that transgendered women and non-binary people face in their 
working lives and within society at large and is particularly alarmed that 
anti-trans meetings have been held in Glasgow and Edinburgh.   
 
“Conference wholly supports the right of all those who identify as women 
to access the women’s structures within the STUC and welcomes them 
to attend this Conference.  
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
  

• work with the STUC LGBT+ Committee to explore ways of 
improving the involvement of non-binary people and trans women 
within all STUC structures;  and 

• hold a fringe meeting at the 2019 STUC Women’s Conference 
specifically for trans women, with the aim of improving attendance 
at STUC Women’s Conference and making sure their voices are 
heard.” 
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III – MOTIONS FELL 

 

Motion no. 6 - Women in ScotRail 

“That this Conference notes that there is a disproportionate number of 
men represented at executive board level within ScotRail, compared to 
women, and that this creates a toxic culture within ScotRail, demanding 
long hours and antisocial working patterns that do not reflect the needs 
of working parents. 
 
“For example, in 2017 ScotRail decided to introduce nightshifts in the 
CCTV department to grades which had never worked nightshifts before. 
Traditionally, women take on most caring responsibilities within the 
family. However, antisocial working patterns for fathers also impact on 
working mothers, who may have to change or reduce their own working 
hours in order to cover childcare.  
 
“ScotRail’s decision in the CCTV department led to women having to 
reduce their hours or take a lower grade job. This is just one example 
among many of decisions taken that adversely and disproportionately 
affect working mothers. 
 
“The rail industry pays well, but it is an industry in which women are 
underrepresented. Conference believes that this is because the working 
patterns discourage working mothers and leads to women self-excluding 
from the industry.  
 
“Conference believes that the under-representation of women at senior 
and board levels is a significant factor in the creation of a culture that 
blames and resents women for wanting to work family friendly hours, 
and that views nightshifts and anti-social hours as something that can be 
imposed at will.  
 
“Conference believes that there needs to be more women in senior 
management and at board level for the culture in ScotRail to change.  
 
“Conference calls on the STUC Women’s Committee to campaign for: 
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• better opportunities for women to access career development 
opportunities to allow them to achieve their full potential; and  

• active steps to be taken to improve the representation of women 
on the board of ScotRail.” 

 
 
Motion no. 7 - Career Opportunities in British Transport Police 
(BTP) 
 
“That this Conference notes that: 
 

• the Railway Policing (Scotland) Act 2017 brought into law the 
break-up of British Transport Police and merger of the Scottish 
part of British Transport Police (BTP) with Police Scotland;  

• the Scottish Government pushed the legislation through despite 
opposition from everyone involved in railway policing: BTP’s trade 
unions, TSSA and British Transport Police Federation, 
independent academics, and other stakeholders, not least 
management in both Police Scotland and BTP; and  

• Her Majesty’s Inspectorate of Constabulary in Scotland found that 
there had been no business case made for the merger and that the 
decision was ‘entirely political’. 

 
“The then Transport Minister, Humza Yousaf MSP, promised that there 
would be ‘no detriment’ to staff and officers transferring to Police 
Scotland from BTP. However, it is clear women officers of BTP will face 
significant detriment, in order to advance in their career. There are few 
senior rankings within Scotland. Traditionally, the route for BTP officers 
wishing to advance in their career was to take a post in England or 
Wales. That option will no longer be available to them after the merger.  
 
“Whilst Police Scotland posts will be available to BTP officers, these 
come with significant detriment. BTP officers are employees of British 
Transport Police, with all the protections and benefits that come with that 
legal status.  Police Scotland officers, however, are not employees, they 
are Crown Servants. As such, they do not have the protection under law 
that employees hold. In order to progress in their career, women police 
officers in BTP will need to give up their status, and their employment 
rights, as employees. 
 
“Conference believes that this is an appalling consequence of the 
Railway Transport (Policing) Act. 



32 

 

 
“Conference condemns the Railway Transport (Policing) Act and calls 
upon the STUC Women’s Committee to lobby the Transport Minister to 
commission research into better alternatives.” 
 

 

 
 


