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I – RESOLUTIONS CARRIED 

 
 
Amended Resolution No. 1 - Women, Work and Poverty 

“That this Conference notes and condemns the continuing increase in 
the number of working age people, children and pensioners living in 
poverty in Scotland. 
 
“Conference notes the Scottish Government’s own analysis of the 
‘Poverty and Income Inequality: Scotland 2015/16’ report shows 17% of 
children living in severe poverty (after housing costs).  Conference 
believes that it is unacceptable that 160,000 children are living in severe 
poverty in Scotland, and notes that this reflects an increase of 30,000 on 
the figures from the previous year. 
 
“Conference also notes the recent report from the Trussell Trust, 
indicating that their network of 52 foodbanks in Scotland has reported a 
9% increase in the last year, in the numbers using the service. 
 
“With a higher number of women on lower wages, a growing number in 
self-employment and in the majority in single parent households, the 
growing gap between rich and poor affects many women in Scotland.  
  
“Conference is concerned with the increasing number of households 
where work is not providing a route out of poverty. In Scotland in the 
three years up to 2014/15, 13% of single parent households in part-time 
employment were in severe poverty; 20% of households with a couple in 
self-employment with dependent children were in severe poverty.  
 
“Conference also notes that a properly resourced, well managed, 
welfare delivery system is essential to tackling poverty and income 
inequality, due to the grotesquely disproportionate impact of welfare 
reform measures on women in Scotland. 
 
 “Conference asks the STUC Women’s Committee to: 
 

• ensure that an understanding of the differential impact on women 
and men is included in the STUC’s campaigning on the Living 
Wage and other anti-poverty measures, and refocus campaigns as 
appropriate; and  
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• liaise with all the STUC Equalities Committees to review available 
data about poverty in Scotland, developing a deeper 
understanding of the different priorities for equality groups, in 
particular in the context of the workplace, collective bargaining, 
and the agenda set by the Fair Work Convention.” 

 
 
Composite A - Women and Automation (covering resolution nos 2 
and 3) 
 
“That this Conference notes the concerns expressed about the 
potentially catastrophic outcome of the increasing automation of the 
labour market.  It is clear that automation could have the potential for 
jobs to be lost. The World Economic Forum identified that three jobs 
could be lost for every job gained for men, and five jobs could be lost for 
every job gained for women. 
 
“However automation could also provide opportunities. Robots require 
designers, programmers and engineers.  They also require to be 
maintained and upgraded as technology advances. 
 
“These will be highly skilled, well paid jobs and women need to have the 
skills to take advantage of the opportunities this creates.  
 
“We need to dispel the myth that technology-based jobs are men’s jobs. 
These are new industries requiring new skills. Skills Development 
Scotland must also do more to ensure women take up these 
opportunities through positive action. 
 
“Young women must be encouraged to apply for apprenticeships in 
Science, Technology, Engineering and Mathematics (STEM) based 
sectors to create a pool of young women able to take advantage of the 
opportunities automation will bring. 
 
“We need them to have an equal opportunity to become the designers, 
programmers and engineers of the fourth industrial revolution. 
 
“Conference notes that automation and digitisation of jobs is changing 
the nature, quality, and distribution of employment, not just within 
sectors, such as manufacturing and distribution, but in the sphere of 
public services too.    
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“This means that there is a mistaken view that automation affects jobs 
that are predominantly done by men.   
 
“It is predicted that between 25% and 40% of current UK jobs could be 
lost to automation and digitisation, and a specific study by the Reform 
think-tank predicts that 250,000 job losses will come from public service 
employers. The Governor of the Bank of England, Mark Carney, predicts 
15 million jobs (40% of the UK workforce) could be automated in a 
generation.  Given that women make up 45% of the Scottish workforce, 
automation will have a massive effect on women too.   
 
“Technology has already made a significant impact to the jobs that 
women carry out. For example, the role of the secretary/personal 
assistant has become both deskilled/more highly skilled, due to the 
ability of a manager to deal with their own emails. The challenge for 
trade unions is to ensure that technology works to enhance and enable 
the creation of higher skilled, better paid jobs and improve the lives and 
work of women. 
 
“Women must also be at the forefront of the debate and discussions 
around automation. Their voice needs to be represented at the highest 
level. This provides a significant challenge for not only the world of work 
but also the ways in which trade unions organise within these 
workplaces. 
 
“Conference calls on the STUC Women’s Committee to: 
 

• liaise with the General Council and affiliates to ensure that a 
woman’s perspective is integral to the STUC strategy on 
automation; 

• ensure they invest in the skills and training that will encourage and 
enable women to take up new opportunities that come from 
automation; 

• monitor STEM based occupations to ensure positive action to 
encourage equal representation of men and women on STEM 
based apprenticeships; and  

• campaign for a women’s seat at any ‘Future of Automation 
Commission’.” 
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Resolution No. 4 - Lack of Female Drivers in the Freight Sector 
 
“That this Conference is shocked to learn that in Scotland there is only 
one female train driver working in the freight sector. This woefully low 
number is not acceptable in 21st century society.  Whilst freight has 
never attracted high numbers of female drivers, they have increased in 
England and Wales leaving Scotland trailing behind. 
  
“Conference sadly notes that the last 10 years have seen a massive 
decline in the Scottish rail freight industry, largely due to the closing of 
coal fired power stations and regrettably this decline has resulted in 
driver redundancies. 
   
“Conference acknowledges that the privatised freight sector is heavily 
competitive and the fight between companies for contracts has led to a 
deterioration of drivers’ terms and conditions, whilst pay remains stable. 
   
“Conference believes that these revised terms and conditions, which 
include longer driving turns, no fixed working location, lodging away from 
home and a lack of toilet and washing facilities are all further obstacles 
in attracting more women to the grade.  
 
“Conference, therefore, requests that the STUC Women’s Committee 
lobby the Scottish Government, calling on them to support and 
campaign for the renationalisation of the rail freight industry to both 
protect jobs and improve conditions to encourage greater diversity.”  
 
 
Amended Resolution No. 5 - Ageism in the Workplace 
 
“That this Conference recognises age is a protected characteristic under 
the Equality Act 2010.  We further note that under law, workers are given 
protection from direct discrimination, indirect discrimination, harassment 
and victimisation in respect of age. 
 
“Conference recognises more work needs to be done to educate both 
employees and employers of their responsibilities in respect of creating 
a harmonious working environment for all, particularly women working in 
male dominated workplaces.  
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“It is all too easy to dismiss comments as harmless banter, while giving 
little thought to the impact it may be having on those it is directed 
towards. The impact is all too often on the individual’s mental health, 
which can lead to an increase in sickness absence then formal action 
being taken against them. 
 
“We must do all that we can to highlight the legal protections offered 
under the Equality Act 2010. One way of doing this would be to 
anonymise case studies, of good practice, that can then form part of a 
campaign. 
 
“Conference, therefore asks the STUC Women’s Committee to work with 
all other STUC Equalities Committees and the STUC General Council, 
learning from previous successful awareness campaigns, to launch a 
campaign focusing on the impact age related ‘banter’ can have on 
morale and efficiency within workplaces, while highlighting the need to 
eradicate these behaviours, and to ensure dignity and respect is 
delivered for all.” 
 
Resolution No. 6 -  Impacts of Austerity on Women 
 
“That this Conference is dismayed at the continuous attack on women, 
due to an ideological austerity agenda by the UK Government that is 
bringing the working class to their knees. 
 
“The closure of Department of Work and Pensions (DWP) and Her 
Majesty’s Revenue and Customs (HMRC) offices in Scotland is also 
having an impact on local economies and the ability of women to find 
suitable jobs. 
 
“We all know that the 1% pay cap is unsustainable and it is ironic that 
the UK Government don’t realise that if women don’t have money to 
spend, then the economy can’t improve exponentially.  Welfare Reform 
is having the most impact on women across society; reductions in 
benefits whether in work or not; child benefit for the first and second 
child only. 
 
“In workplaces, the family friendly policies are being negated by the 
perceived ‘business needs’.  It doesn’t matter whether you’re a mother to 
young or disabled children, a carer for elderly or terminally ill relatives, or 
even have a disability yourself – everyone is tarred with the same brush 
‘scroungers’. 
 



7 
 

 

“Job security is also an issue for women with more and more public-
sector job cuts and office closures.  Having to travel further for work, 
where you can get it, which all costs women more in time, additional 
expense for travel/childcare and potential child or elder care issues.  As 
women we also know about the additional unpaid work that is done 
every day in life as mothers and carers. 
 
“Conference asks the STUC Women’s Committee to: 
 

• continue highlighting the impact of austerity on women and local 
economies; and 

• support affiliates campaigning for family friendly policies to be 
reviewed and challenged when ‘business needs’ is used as a 
standard reason for refusal.” 

 
Amended Resolution No. 7 - Under-Representation of Women in the 
Science Technology Engineering and Mathematics (STEM) Sector 
 
“That this Conference notes with concern the ongoing issues of under-
representation of women in the STEM sector.  Just 14% of workers 
across STEM sectors are women.  
 
“The reasons for this imbalance are many and varied, but occur despite 
boys and girls having an equal interest in science and technology.   
Research has shown that from the age of 15, however, the imbalance in 
the study of physics, chemistry and computing is already well developed. 
 
“For those women who do continue to study STEM subjects at 
university, only 27% of them remain with the sector as a career.  Of 
those 27%, few reach senior positions and many find it incredibly difficult 
to return to the sector after taking career breaks. 
 
“Given that Scotland requires 140,000 more engineers by 2020, this is a 
tremendous waste of talent and resources.  Since 2015, Prospect has 
co-sponsored a Women Returners’ programme in conjunction with 
Equate Scotland, and funded by the Scottish Government. The 
programme helps through placements, webinars, networking and other 
activities to support women returning to the STEM sector after career 
breaks. The programme involves high profile employers, such as SSE, 
Scottish Power and EDF Energy and has enjoyed very positive 
feedback. 
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“Conference calls upon the STUC Women’s Committee to work with the 
STUC General Council and all affiliates to encourage both the 
continuation of the Scottish Government funded programme, for 
employers and affiliates to work to create similar returner programmes in 
their workplaces, and also: 
 

• put pressure on Scottish Government to fund research on cultural, 
attitudinal and other barriers, making engineering unwelcoming to 
women, and identify potential solutions; 

• encourage men on engineering courses and workplaces to 
challenge ‘banter’ and behaviours that exclude women; and 

• set up networks of women engineers and students.” 
 
 
Resolution No. 8 - Pregnancy and Maternity Rights 
 
“That this Conference notes that there are huge challenges facing the 
trade union movement nationally and internationally in relation to the 
health and wellbeing of pregnant women, new mothers and their 
children. 
“Global maternal mortality rates have improved, but 33 women an hour 
still die from complications in pregnancy and childbirth, the majority of 
them in Sub Saharan Africa. 
 
“There has been too little progress in addressing adolescent 
pregnancies, unsafe abortions, maternal deaths and HIV.  Too few 
women have access to decent health care, comprehensive sex 
education and contraception. 
 
“Discrimination against pregnant women and new mothers has risen 
sharply and Scotland has not been immune to this problem, with 3 out of 
4 Scottish women saying they have had a negative experience at work 
when pregnant. 
 
“Tribunal fees have had a devastating impact on the ability of pregnant 
women and new mothers to access justice and challenge unfair 
treatment at work. Conference welcomes the Scottish Government's 
Pregnancy and Maternity Discrimination Working Group as a welcome 
step towards tackling the problem. 
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“Conference also welcomes the recent Westminster Select Committee’s 
report into pregnancy discrimination, which found that Government had 
failed to act to prevent or address this. There is an urgent need for 
concrete action to increase compliance by employers and improve 
women's lives. European Union law has guaranteed many maternity and 
pregnancy rights. 
 
“We call on the STUC Women’s Committee to work with affiliates to: 
 

• defend maternity rights; 

• implement the Westminster Select Committee's recommendations; 
and 

• ensure national and international action to address maternal 
mortality.” 

 
 
Resolution No. 9 - A Childcare Strategy for All 
 
“That this Conference notes that many workers in the creative industries 
are engaged on short term contracts and can work irregular hours, whilst 
most childcare is provided on a regular basis during normal working 
hours. 
 
“Workers in the creative industries, including many women, have 
highlighted this in the past, and Conference believes a childcare strategy 
must take into account the needs of all working parents. As 
improvements to childcare in Scotland are rolled out it is important not to 
forget those whose childcare needs arise at short notice and whose 
working pattern is not a regular 9 to 5. 
 
“Conference calls on the STUC Women’s Committee to highlight the 
childcare needs of atypical workers, and to raise this with Scottish 
Government, COSLA, and all those involved in the planning and delivery 
of childcare services.” 
 
 
Composite B - The Gender Pay Gap (covering resolution nos 10 
and 11)  
  
“That this Conference notes the year 2020 will mark the 50th 
anniversary of the enactment of the Equal Pay Act. 
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“While there have been improvements since 1970 when the gender pay 
gap stood around 45%, progress has been slow and the STUC 
Women’s Conference believes that 50 years is too long to wait for equal 
pay.  
 
“Conference notes with concern that the Scottish Government’s 2016 
publication ‘New Perspectives on the Gender Pay Gap’ reported that, 
despite a sustained improvement since 1997 in the gender pay gap for 
those aged over 25, a difference between the full-time and overall pay 
gap starts to open up after 25, and both measures of the pay gap then 
worsen with age.  
 
“Conference also regrets that gendered occupational segregation 
persists, and notes that the above report states that ‘gender segregation 
has shown little change over time. 
 
“Most recent figures indicate that the current gender pay gap among the 
total workforce in the UK is 18.1%, while in higher education the gap is 
over 12% for academic staff.  At the current rate of progress, it will take 
at least another 40 years before parity in pay levels is reached. 
 
“Conference shares the Scottish Government view that the gender pay 
gap is unacceptable and does not fit with a modern, prosperous, 
inclusive economy.  
 
“Conference further notes that the key barrier to pay equality often cited 
is women’s disproportionate share of caring responsibilities. In light of 
that, Conference regrets the lack of flexible working available to women, 
as indicated in a study by Timewise, which found that only 6% of job 
advertisements mention flexible working options, and that flexibility 
declines as salary rises.  
 
“Conference believes, however, that some forms of ‘flexible’ working can 
perpetuate gender pay inequality, for example, ‘zero hour’ contracts, 
which create an insecure and vulnerable workforce. An increasing 
culture of casualisation and precarious work, for example women 
juggling multiple part-time (often temporary) contracts, contributes to 
gendered pay inequality.  
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“Conference believes that trade union membership, and specifically 
collective bargaining, can protect women against gendered pay 
inequality, but that other sustained efforts are needed to tackle its root 
causes, including societal norms, poor employment practices and 
discrimination. 
 
“Conference calls upon: 
 

• the STUC Women’s Committee to lobby the Scottish and UK 
Governments, MPs and MSPs, for concrete actions to tackle 
gender pay inequality and the labour market trends which sustain 
it; 

• the UK and Scottish Governments and employers to make gender 
pay a priority issue ahead of 2020 and for employers to be 
required to publish pay data, which is also aggregated by ethnicity, 
disability, and age; 

• Universities Scotland and Universities UK to take action now and 
for higher education institutions to publish pay data as above; and 

• the Scottish Government to consider the creation of an ‘Equal Pay 
Employer’ scheme, similar to the living wage employer scheme, 
which will provide employers with accreditation and ensure that 
outsourcing or subcontracting are not used as a means to obscure 
an organisation’s pay figures.” 

 
 
Resolution No. 12 - Women’s Safety and Driver Only Operated 
Trains 
 
“That this Conference notes that it was due to the strike action by 
ScotRail conductors in 2016, the National Union of Rail Maritime and 
Transport Workers (RMT) union successfully completed a deal that has 
ensured the on-going presence of conductors on board ScotRail’s new 
electrified services.  
 
“Conference also commends the members of Disabled People Against 
the Cuts who have demonstrated by our side to support the Safer 
Scottish Trains campaign. 
 
“However there are still services running as Driver Only Operated 
(DOO), and there are times when there are no ticket examiners present. 
This leaves passengers, especially women, disabled people and the 
elderly feeling vulnerable when travelling on their own or at night time.  
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“Conference therefore affirms its support for having a guard trained and 
fully competent in all safety tasks as a key benefit for the safety and 
accessibility of the service so that women may be encouraged to use 
trains and stations and feel safe doing so. 
 
“Conference calls on the STUC Women’s Committee to work with 
affiliates to continue the fight not only for public ownership of the 
railways, but for adequate staffing on trains and stations and opposition 
to driver only operation.”  
 
 
Amended Resolution No. 13 - Pay Parity in Glasgow 
 
“That this Conference believes that women in Glasgow have been 
systematically discriminated against for decades. Low paid women who 
provide the most essential services have borne the brunt of cuts and the 
creation of Arm’s Length External Organisations (ALEOs) have allowed 
inequality to take root.  
 
“ALEOs allow disparity in terms and conditions across the ‘Glasgow 
Family’ and provide a way for Councils to distance themselves from 
harmful cuts.  
 
“Conference further believes that Glasgow can never truly flourish whilst 
its women are being held back. Our children will never reach their 
potential whilst their schools are often dirty and under-resourced, and 
our elderly will not receive the dignity in care that they deserve as long 
as local government cuts continue to hit our essential services.  
 
“Conference notes that the ALEO Cordia Services provides cleaning and 
catering services to schools and public buildings across Glasgow and 
essential home care services for elderly and vulnerable members of our 
community.  
 
“Conference further notes that Cordia workers’ non-core pay is still not in 
line with those directly employed by Glasgow City Council. Cordia 
workers have been offered a 1% uplift in non-core pay under the COSLA 
deal, the first decent uplift in a decade. However, in order to achieve 
harmonisation with Glasgow City Council staff, this figure should be 
10%. 
 
“Conference demands deeds, not words: real pay parity across 
Glasgow. 
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“Conference notes that Glasgow City Council has indicated their 
intention to start a review process geared towards bringing all Council 
services back ‘in house’.   
 
“Conference calls on the STUC Women’s Committee to lobby Glasgow 
City Council to enact this review as soon as possible, bringing the pay of 
thousands of women in Cordia in line with rest of the ‘Glasgow family’.” 
 
 
Resolution No. 14 - Scottish Social Services Council 
 
“That this Conference notes the importance of regulation of the 
workforce and the need for registration, within the care and health 
sectors. 
 
“However, Conference is concerned over access to justice within the 
SSSC for care workers.  
 
“Conference notes the: 
 

• lack of time frames, within the Scottish Social Services Council 
(SSSC) to conclude investigations of complaints or allegations. 
These lack of time frames cause stress, anxiety and financial 
hardship to a predominately female workforce, that are already 
one of the lowest paid across all industrial sectors; 

• excessively high rate of Interim Suspension Orders handed out to 
carers, which is totally disproportionate to other professional 
bodies such as the Nursing and Midwifery Council (NMC), and the 
General Medical Council (GMC); and    

• lack of access to justice; noting that the SSSC will only hold 
hearings in Dundee, and that care workers who are already 
underpaid for their work, then incur a large cost to attend these 
hearings. In addition there is no guarantee of being allowed to use 
teleconference facilities, despite them being available. This means 
that workers can be left in the lurch if the panel on the day decide 
not to allow them to be used.  

 
“Conference calls on the incoming STUC Women’s Committee, to work 
with affiliates and the General Council to: 
 

• lobby the Scottish Government on these concerns; 
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• ask the Scottish Government to examine why the referral rate by 
employers to the SSSC, and the rate of ISOs handed down to this 
group of workers, is so high; 

• have constructive discussions with the SSSC to implement time 
frames for investigations and to examine how the SSSC hearings 
can be made more accessible; and  

• report back to next year’s Conference.” 
 
 
Resolution No. 15 - Austerity and Research Investment 
 
“That this Conference notes that research commissioned by the Scottish 
Government's Rural and Environment Science and Analytical Services 
Division is largely carried out by its Main Research Providers. 
 
“Conference further notes with concern that the Rural and Environment 
Science and Analytical Services budget has seen significant cuts, 
forcing research providers to implement austerity measures that go even 
further than those imposed by the UK government. These measures 
include redundancy, pension cuts and migration from defined benefit to 
defined contribution schemes, pay freezes, reduction in overtime pay 
and the removal of pay progression, whilst demanding extra hours and 
imposing merit criteria for any kind of progression, promotion or pay 
increases. Further, the threat of a 10% late delivery penalty puts 
increasing pressure on workers for inflexible and unreasonable hours. 
 
“Conference recognises that women are particularly affected as recent 
reports from equality charters such as Athena Swan reveal that on 
average, female staff tend to have lower salaries and progress slower 
than their male counterparts. Those with dependants are 
disproportionately affected by demands for extra hours. Earning less, 
they are at higher risk of financial insecurity in retirement, particularly 
under defined contribution schemes. Budget cuts in research 
establishments lead to redundancies. Although all staff are at risk, the 
focus on extra hours puts increased pressure on female workers, 
through merit metrics and picking up slack from ex-colleagues.  
 
“Conference calls on the STUC Women’s Committee to urge the 
Scottish Government to: 
  

• ring-fence research funding and maintain or increase funding for 
Main Research Providers; 
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• require Main Research Providers to promote career progression 
for all staff, in particular women; 

• require pay progression for staff employed by all Main Research 
Providers; and 

• relax the delivery framework timetable and remove the 10% late-
delivery penalty.”  

 
 
Amended Resolution No. 16 - The Women’s Conference and STUC 
Congress 
 
“That this Conference notes that the STUC Women’s Conference is the 
only STUC Equality Conference that does not currently have a 
delegation entitlement to the STUC Congress, and cannot put forward 
motions to STUC Congress.  
 
“Over 51% of trade union members are women and the STUC Women’s 
Conference raises very important workplace issues that are not 
necessarily women’s issues alone. Many affect members of other 
equality groups and some affect all workers. Conference believes our 
priority issues should be raised at STUC Congress for debate.  
 
“Conference believes this will benefit all affiliates and give more 
recognition to the work of the STUC Women’s Committee, along with the 
adoption of the annual Women’s Committee Work Plan by the STUC 
General Council. 
 
“Conference asks the STUC Women’s Committee to liaise with the 
STUC Secretariat and General Council in reviewing the arrangements 
for Equalities Conferences in being represented at, and in submitting 
motion(s) to, the Annual Congress. 
 
“This review to include the right of Women’s Conference to be 
represented and to submit motion(s) on the same basis as that of all the 
STUC Equalities Conferences, have reserved seats on the STUC 
General Council and have access to a budget ensuring campaigning on 
priority issues within the STUC Women’s Committee Work Plan 
continues.”  
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Resolution No. 17 -  Gender Inequality in Justice Sector  
 
“That this Conference is aware that gender inequality is an unfortunate 
side effect of the current working world. Female staff in most industries 
are on the receiving end of what has been tagged by press and staff 
workrooms as ‘Jobs for the Boys’. This is nowhere more apparent than 
in Justice Sector jobs.  
 
“Trade union members who work in the Justice sector in Scotland would 
like to see more being done by employers to encourage and promote 
female staff to roles within leadership and managerial positions.  
Conference believes that this can be done through specific training 
around equality within the workplace and mentorships for women who 
wish to progress in a sector that is still seen as a man’s world.  
  
“Inequality in the workplace is prominent within the Justice Sector with 
on average only 1 in 8 women holding a leadership position.  
  
“Therefore, Conference calls upon the STUC Women’s Committee to 
work with Community on the Equality campaign and engage with justice 
sector employers, public and private to highlight the inequalities 
towards female staff and introduce programmes to encourage women 
into leadership roles.”  
 

 
Resolution No. 18 - Making Women’s Voices Heard in Public Policy 
Debates on Science and Technology 
 
“That this Conference recognises the importance of science and 
technology in modern society and their potential impacts on the nature 
and availability of work.   
  
“Conference deplores the fact that women are still underrepresented in 
these areas of work and have less access to science and technology 
than men and less confidence to participate in public debates and 
influence policy in these areas.  This results in women's voices 
frequently not being heard or ignored and decisions made which are not 
necessarily in the best interests of women. 
  
“Conference calls on the STUC Women's Committee to: 
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• work with affiliates and their women members with expertise in 
science and technology to produce a series of information sheets 
on the impacts of science and technology, including any gender 
specific effects, in a number of topical and important policy areas, 
such as robots and the availability of employment, telemedicine, 
genetically modified organisms and the health effects of mobile 
phones; 

• organise a weekend school for women trade unionists on 
understanding science and technology in topical and important 
policy areas; and 

• develop a course through trade union learning or otherwise a 
course for women trade unionists to be delivered face to face to 
provide the information and confidence to take part in debate and 
influence policy on science and technology.” 

 
 
Resolution No. 19 - Further Education 
 
“That this Conference believes that Further Education can provide a 
lifeline to many people who wish to return to study at any stage of their 
life.  In this context Further Education Colleges have a vital role to play 
at the heart of communities throughout Scotland in the development of 
skills for work and for life.  In particular they are very important to women 
who are returning to work after childcare and need to refresh previous 
skills or develop new skills. 
 
“Conference is aware that cuts to the Further Education budget have 
had a serious detrimental effect on the ability of Further Education 
Colleges to fulfil this necessary role.  The number of part time courses, 
which are often accessed by women, has been halved.  There are also 
many fewer learners over 25 in Further Education. 
 
“In colleges, some subject areas have been dropped.  Reductions in 
teaching staff have led to more students being fitted into fewer 
classrooms.  In many cases subject areas have been centralised on a 
single campus.  This has created access problems for many potential 
students, especially those with caring responsibilities or disabilities.  
 
“Conference calls upon the STUC Women’s Committee to campaign for 
the provision by colleges of the full range of educational needs required 
in their local communities, and to raise these concerns with the Scottish 
Government.” 
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Resolution No. 20 - Modern Apprenticeships 
 
“That this Conference notes the welcome progress made with RMT and 
Calmac ferries, where in recent years Calmac have established Modern 
Apprenticeship schemes in engineering, deck and retail. The overall 
percentage of women applying was only 8%. 
 
“Conference notes the valuable advice offered to companies by 
organisations like Equate Scotland, which can help with writing up 
adverts for Modern Apprenticeships encouraging more women to apply, 
and raising awareness of career options across sectors, including the 
maritime industry. 
 
“Conference commits to helping to make all Modern Apprenticeship 
schemes more accessible to women in Scotland. 
 
“Conference asks the STUC Women’s Committee to work with the 
STUC General Council and STUC affiliated organisations to encourage 
companies to look at the differences between women and men in 
applications for particular posts and more importantly to work together to 
encourage more women to apply for all these posts.” 
 
 
Resolution No. 21 - Let Clothes be Clothes  
 
“That this Conference believes children should be supported to grow up 
in an environment free from the limitations of outdated stereotypes and 
notions of what is deemed suitable for girls and boys.  Children learn 
their behaviours from the world around them and are heavily influenced 
by what they see and hear.  It is, therefore, more important than ever 
that we understand the impact of seemingly innocent notions to conform 
to gender norms. 
 
“Conference is concerned by the use of gender stereotypes, marketing 
and sexist slogans, which all too often appear on items of clothing. We 
are concerned about how colours, styles and themes are split into ‘for 
girls’ or ‘for boys’, and what message that sends out to children and 
adults. Children should decide their own interests, favourite colours, and 
wear the styles they find most comfortable and enjoyable to wear, rather 
than feel directed by retailers and pressure to conform. 
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“Conference agrees that children should be taught to see themselves as 
people first and their gender second, to help remove barriers and 
learned behaviours, which can lead to limiting their future potential on 
the basis of gender. Therefore, we call on the STUC Women’s 
Committee to:  
 

• support the ‘Let Clothes be Clothes’ Campaign, which asks 
retailers to rethink how they design and market children’s clothing; 
and 

• promote amongst affiliates the Scottish Charity, Zero Tolerance, 
which campaigns with childcare professionals to help tackle 
gender stereotyping, and to tackle violence towards women.” 

 
 
Resolution No. 22 - The Impact of Cuts to Social Security on 
Women and Children 
 
“That this Conference is deeply concerned by the cumulative impact six 
years of UK Government social security cuts are having on family 
incomes and children's life chances in Scotland. 
 
“More than one in four (260,000) of Scotland's children are officially 
recognised as living in poverty, compared to 22% (220,000) in 2014/15.  
This is a level significantly higher than in many other European 
countries.  The recent increase in child poverty is in-keeping with 
independent modelling by the Institute for Fiscal Studies (IFS) which 
forecasts an increase of more than 50% in the proportion of children 
living in poverty in the UK by 2020/21. 
 
“The passing of the Scotland Act in 2016 presented the Scottish 
Government with an opportunity to develop a welfare system that is 
fairer, more compassionate and better equipped to rectify systemic 
inequalities faced by women and children.  Conference is, therefore, 
deeply disappointed that to-date they have failed to exercise the 
significant new powers the Act transferred to them. 
 
“70% of children living in poverty have at least one parent in work and, 
whilst employment rates in Scotland are relatively high, low pay, low 
hours and job insecurity continue to drive up in-work poverty. 
 
“The replacement of Tax Credits with Universal Credit erodes still further 
in-work support for working parents.  Arbitrary limits, such as the benefit 
cap and the 'two child limit', will make a desperate situation even worse. 
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“Conference asks the STUC Women's Committee to: 
 

• continue to highlight the heavy price women and children are 
paying for wide-reaching cuts to social security benefits; 

• explore ways to strengthen joint working with others concerned 
about the impact of Universal Credit on child poverty, ie Child 
Poverty Action Group (CPAG) in Scotland; and 

• continue to make the case for a properly funded system of social 
security.” 

 
Mover: Union of Shop, Distributive & Allied Workers 
 
 
Resolution No. 23 - Auto-enrolment and Pensions for the Lowest 
Paid 
 
“That this Conference acknowledges that a major incentive for workers 
to save for retirement is the tax relief they receive on their pension 
contributions.  
 
“Everyone who saves into a pension is entitled to a Government ‘top up’ 
of at least 20%, whether they are a taxpayer or not. However, due to a 
tax loophole, thousands of the lowest paid workers are not benefitting 
from this and they, and often their employers, don’t even know it.  
 
“As auto-enrolment contributions increase and personal tax thresholds 
rise, over time the number of people, mainly women, losing out and the 
scale of their loss will keep growing.  
 
“There are two types of scheme employers can choose to meet their 
auto-enrolment obligations. One type is called a Tax Relief at Source 
Scheme (TRS) the other is a Net Pay Scheme (NPS).  
 
“With a TRS scheme everyone enrolled gets tax relief on their 
contributions regardless of their income. However, an NPS can’t claim 
back tax relief owed to those earning below the personal tax threshold of 
£11,500. 
 
“This means workers in an NPS who don’t pay tax miss out on the 
Government top up of 20%. This significantly reduces the value of their 
pension pot compared to workers earning the same amount but in a 
TRS scheme.  
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“Industry experts have highlighted this injustice again and again to the 
UK Government but they are doing nothing to address it. They continue 
to encourage the lowest paid to save for their retirement whilst denying 
them tax incentives.  
 
“Conference calls on the STUC Women’s Committee to raise awareness 
of this issue with Scottish women, employers and the Scottish 
Government so they can put pressure on UK Government to close the 
loophole and pay those on lower incomes the tax relief they are due.” 
 
 
Amended Resolution No. 24 – Women’s State Pensions 
 
“That this Conference opposes the way that women have been treated 
in relation to their pensions savings. 
 
“Conference notes that even without considering the changes in State 
Pension Age (SPA), as many as 21% of women have no pension 
savings (9% for men), whilst many only receive low pay and are unable 
to save for their retirement, making them more dependent upon the 
State Pension.  
 
“Conference notes that women also find it difficult to save for retirement 
when having to take time to raise a family or look after sick relatives 
making it difficult to make 35 years of contributions to achieve the 
highest payment level under the new state Single Tier Pension.  
 
“And yet, women need to save more because their life expectancy is, on 
average, higher than that of men. 
 
“In 1995, the Conservative Government introduced its Pensions Act 
designed to equalise State Pension Age at 65 for women and men in the 
ten year period up to April 2020.  
 
“In 2011, however, the Tory led Coalition Government accelerated this 
process, bringing the change forward by 18 months for some, whilst 
extending the retirement age for others. 
 
“Whilst the UK Government’s actions in 2011 were based on their 
obsession with austerity, the way both changes have been dealt with 
have had no regard for the impact on individuals.  
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“The Women Against State Pension Increase (WASPI) campaign has 
highlighted how changes were implemented unfairly for women born in 
the 1950s with little or no personal notice, faster than originally promised 
and often giving no time to make alternative plans in terms of savings 
and, in some cases, the need to keep working.  This results in women 
discerning they are not able to retire, even when they felt less capable in 
their roles due to their age. 
 
“Conference asks the STUC Women’s Committee to join others like 
WASPI in fighting for change that will ensure the UK Government takes 
responsibility to end the inequality, and lobby the Scottish Government 
to mitigate the effect of longer working for women in public services.” 
 
 
Resolution No. 25 - Loneliness and Isolation in Old Age 
 
“That this Conference applauds the work being done by the Scottish 
Pensioners’ Forum to address the issue of loneliness and isolation in 
older people.  Its current programme focuses on how loneliness and 
isolation can arise around the life changing transition from work into 
retirement. 
 
“Conference recognises that this is a very important time of life when 
these and other issues will arise.  However Conference is also aware 
that loneliness and isolation are likely to increase as life goes on.  As 
people become older their world often shrinks considerably.  Women 
generally live longer than men and this is a particular problem for older 
women.   
 
“Where there are no family members around, the role of homecare and 
other similar provisions can be crucial to alleviating loneliness and 
isolation.  Cuts in local authority budgets have led to a reduction in 
homecare provision.  Conference condemns these cuts.   
 
“Conference calls on the STUC Women’s Committee to campaign for the 
issue of loneliness and isolation in older people to be addressed widely 
and for public funding to be increased to provide greater homecare 
support to help reduce this.” 
 
Amended Resolution No. 26 – Women, Work and Health 
 
“That this Conference notes that most health and safety guidance either 
ignores or underplays the significant workplace risks faced by women.  
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“Women workers often face increased difficulties when going through 
capability procedures or while requesting reasonable adjustments. 
  
“Many employers and managers are either unaware or unsympathetic to 
women who are experiencing the menopause or endometriosis for 
example, or who are struggling physically and emotionally with fertility 
treatment. 
  
“Workstations are often designed for men, with worktops too high, and 
uniforms and Personal Protective Equipment (PPE) too large or ill-fitting 
for women. 
  
“Further, where paid work is similar to unpaid work at home or caring 
responsibilities, involving heavy lifting or using certain chemical 
substances, women can be exposed to a double burden of hazards, and 
that female staff in public services are undertaking repetitive actions and 
having to manoeuvre older and heavier patients. 
  
“Gender neutral health and safety has failed to protect women at work 
and workplace sickness absence policies, often using inflexible triggers, 
which do not distinguish absences for gender related health issues and 
can ultimately lead to unfair dismissal for women workers.   
  
“Conference calls upon the STUC Women’s Committee to: 
  

• survey women across varying workplaces to identify the issues 
which are causing them the greatest difficulty and contrast the 
results with relevant sickness absence records;  

• compile the evidence from the survey, identifying the main issues 
for women at work; 

• promote absence procedures which support women's good health 
and can be moderated to ensure women are not penalised for 
absences due to gender related absences; 

• promote training for line managers and provide guidance on 
gender specific health conditions to ensure a sensitive and 
supportive work environment is provided, including with relevant 
adjustments;     

• promote the development of roles which are suitable for women 
who become unable to undertake manual work;  

• promote training for those undertaking workplace risk assessments 
to ensure women's health issues are taken into consideration; and 
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• encourage reps to check whether existing risk assessments take 
women’s health into consideration.” 

 
 
Amended Resolution No. 27 - Managing the Menopause in the 
Workplace 
 
“That this Conference is dismayed that many employers have been slow 
to recognise that women experiencing symptoms of menopause should 
have access to specific workplace adjustments under health, safety,   
welfare and equality law provisions. 
 
“Conference notes with concern that many women with symptoms of the 
menopause are unwilling to seek adjustments to their work or working 
conditions for fear of ridicule, bullying, exclusion or discrimination. 
 
“Conference asserts that managing the menopause in the workplace is 
critical to securing equality for older women workers.  
 
“Conference calls on the STUC Women’s Committee to work with 
affiliates to: 
 

• expose and challenge the discrimination and inequality 
experienced by older women at work; 

• ensure training and awareness-raising for managers and the 
workforce about the menopause; 

• secure employment policies and procedures that are gender-
sensitive, including recognition of the implications of the 
menopause; and 

• secure absence management procedures which do not penalise 
menopause related absence from work.” 

 
Resolution No. 28 - Occupational Stress 
 
“That this Conference, notes with concern, that stress and mental ill 
health related to the workplace is on the increase. Women in the fire and 
rescue service are continually understaffed and overworked due to the 
year on year cuts that are now impacting on staffing levels. 
 
“The Health and Safety Executive (HSE) figures show a higher rate of 
absence due to occupational stress amongst women than men and 
stress is more prevalent in public service industries where the majority of 
workers are women.  
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“Currently, many public services in Scotland, including fire and rescue 
services, do not recognise occupational stress as an illness or injury 
arising out of authorised duty even though the stress has been 
diagnosed as work related. This has resulted in many women feeling 
pressurised to return to work early due to their pay being reduced or 
stopped completely.  
 
“Some employers will have policies that support full pay for 12 months or 
more if the illness or injury is work related. This is to allow the employee 
adequate time to fully recuperate without fear of financial pressures. 
 
“Conference believes that diagnosed work related stress should be 
included as an illness or injury arising out of authorised duty in order to 
support those women in financial detriment. 
 
“We therefore call upon the STUC Women’s Committee to co-ordinate a 
campaign with affiliated trade unions to highlight this issue and put 
pressure on employers to address it.” 
 
Amended resolution no. 29 -  Opposing Cuts to Personal Safety for  
Women at Railway Stations 
 
“That this Conference is alarmed to learn that Abellio ScotRail is 
currently trying to force through a significant reduction in CCTV 
coverage that will mean that over 130 railway stations will lose any 
security provision when staff are not on duty.  
 
“Conference believes that these proposals are ill-thought through and 
fail to recognise the risk that women workers and passengers will now 
face at stations. No longer will women rail workers working alone on a 
late shift know that they have the support of a CCTV operator as they go 
about their duties. No longer will CCTV act as a potential deterrent for 
the passenger waiting for her/their last train home. No longer will a 
camera operator be able to call police to an incident as it happens. No 
longer will there be any chance of CCTV evidence being available to 
convict offenders.  
 
“Instead, company profits are being put before safety. Conference is 
appalled that without any apparent consideration of the personal safety 
implications, Abellio is intent on reducing the CCTV coverage simply as 
a way to reduce costs and enhance shareholder dividend as a result of 
the loss of 22 jobs associated with CCTV monitoring.  



26 
 

 

 
“Conference also notes the importance of staffing levels at stations, 
which have also been cut, despite the obvious impact on safety and 
accessibility of the service. 
 
“Conference also recognises the significance of the timing of these cuts, 
which were announced just days after the Scottish Government, working 
with their Green Party friends, were able to secure the passing into law 
of the Railway Policing (Scotland) Bill. That Bill means that British 
Transport Police in Scotland will be merged with Police Scotland, 
despite widespread opposition and amidst fears that worker and 
passenger safety will be further compromised. 
 
“Conference affirms its opposition to cuts in personal safety for women 
at railway stations by the removal of staff at stations and those operating 
CCTV, and calls on the STUC Women’s Committee to publicise these 
concerns over the issue and support the campaign to reverse the cuts.” 
 
 
Resolution No. 30 - Period Products  
 
“That this Conference notes with concern increasing reports that women 
and girls affected by low incomes, benefit sanctions and other austerity 
measures are unable to afford period products (such as tampons and 
sanitary towels), and are experiencing detriment to their health, dignity 
and wellbeing as a result. The Trussell Trust has reported that 
thousands of food bank users received feminine hygiene products 
through its services in the past year and that some women have 
resorted to using toilet roll, socks or newspaper because they are unable 
to afford period products. 
 
“Conference notes that access to period products in educational 
establishments is variable across Scotland, with some schools having a 
policy of supplying these through the main office, which might put girls 
off asking for supplies; and some colleges having only one vending 
machine in a ten-storey building.   
 
“Conference believes that not having enough or suitable products to 
manage menstrual bleeding effectively is associated with health risks 
including toxic shock syndrome, and also with shame, embarrassment 
and distress.    
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“Conference welcomes new initiatives in this area, such as the decision 
by South Lanarkshire College to issue free sanitary items to staff and 
students; and the pilot taking place in Aberdeen, whereby eligible 
women will be issued with an 'S-Card' which they can show at their local 
pharmacy, supermarket or doctor to get period products free of charge.  
 
“Conference believes that more efforts are needed to alleviate period 
poverty in Scotland.  
 
“Conference therefore calls upon the STUC Women’s Committee to: 
 

• gather evidence of the extent of period poverty in Scotland; 

• gather evidence of the effectiveness of pilot schemes providing 
free period products; 

• support campaigns to address period poverty in Scotland; and 

• issue affiliates with guidance on best practice regarding making 
sanitary items available in the workplace.” 

 
 
Resolution No. 31 - Mental Health and Wellbeing of Women 
Teachers 
 
“That this Conference is concerned at the increasing number of teachers 
leaving the profession and the impact of this on the education of children 
and young people. 
 
“Conference is further concerned at the escalating level of teacher 
workload, being further exacerbated by the continued cuts in support 
staff and resources. 
 
“Conference asserts that this workload burden is unsustainable and is 
having a profoundly damaging impact on the mental health and 
wellbeing of teachers, particularly women who make up three-quarters of 
the profession.  
 
“Conference is alarmed at the findings of research by the NASUWT, 
which indicates that workload is the number one concern of teachers, 
with many women reporting that the pressures of the job are resulting in 
ill health, stress and poor mental health conditions. 
 
“Conference calls on the STUC Women’s Committee to work with 
affiliates to: 
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• raise awareness of the impact of workload pressures on the 
mental health and wellbeing of women teachers; and 

• develop resources for addressing the specific symptoms of poor 
mental health and stress and supporting the wellbeing of women 
teachers.” 

 
 
Amended Resolution No. 32 -  Domestic Abuse 
 
“That this Conference notes that a large proportion of Scottish women 
may experience domestic violence for years and leave it unreported for 
a great number of reasons for fear of retribution and stigma, and the new 
Domestic Abuse (Scotland) Bill maintains the inclusion of a ‘reasonable 
person’ test within the definition of the offence, which can lead to further 
stress for victims.  
 
“Emotional abuse can often go unseen and those that enforce it are 
often keen manipulators. More ‘invisible’ signs that may not be seen by 
the outside world can include preventing a partner to participate in the 
workforce, in order to control them both mentally and financially. 
 
“Members of the STUC Women’s Committee were part of a Sub Group 
set up by the Convention of Scottish Local Authorities (COSLA) to 
develop a Domestic Violence Policy for Local Government workers that 
has now been implemented across the 32 Local Authorities. 
 
“Conference also notes that the RMT tables a model domestic violence 
policy (which was drawn up with the assistance of Women’s Aid) with 
companies as part of their standard collective bargaining terms and 
conditions. 
 
“This policy is an invaluable resource, as it often stops internal 
disciplinary procedures when the issue of Domestic Violence is raised by 
the workplace rep at formal meetings.   
 
“The trade union movement must be in a position to support not only our 
members and signpost them to the appropriate services if necessary, 
but equip our reps with the knowledge of the employer’s responsibility 
and duty of care to women experiencing domestic violence. 
 
“Unite Scottish Women’s Committee believes training and awareness 
raising is needed for all reps to identify potential signs of domestic abuse 
and support our members in their time of need. 
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“Conference calls on the STUC Women’s Conference 2017 to support 
an ‘awareness raising event’ on Domestic Abuse for Affiliates, along with 
the provision of a model domestic violence policy for their promotion.” 
 
 
Resolution No. 33 - Universal Credit and the Rape Clause  
 
“That this Conference notes the Westminster Government’s cuts to Tax 
Credits and Universal Credit and in particular the 2 child limit which will 
affect claimants of both working and non-working age benefits.  
Conference condemns the rape clause (the ‘non-consensual conception’ 
exemption) contained in the legislation. 
 
“Women who have been raped should not be forced to relive that trauma 
to qualify for tax credits for a third child. Statistics show that 1 in 3 
women face sexual assault at some point in their life. It is clear that 
many workers being asked to implement this legislation will themselves 
be victims of rape or sexual assault or closely connected to a victim.  
Aside from the moral issue, putting workers in this position is a clear 
health and safety issue. 
  
“The evidence requirements of the new process include one of the 
following:  
 

• evidence of a conviction for rape, or controlling / coercive 
behaviour; 

• documents from a Criminal Injuries Compensation Scheme award 
where details relate to the conception of a child, or  

• a completed NCC1 form signed by someone from an approved 
third-party organisation, a social worker, nurse, doctor or similar. 

  
“Conference condemns the implementation process in the Department 
of Work and Pensions (DWP) and Her Majesty’s Revenue and 
Customs (HMRC) with no training for staff or guidance to support 
claimants.   
  
“Conference believes that claimants have a ‘right to be believed’.  
Adding a simple tick box to the exemption form means vulnerable 
claimants could still claim the Tax Credits they are entitled to without the 
need to provide ‘proof’. 
  
 



30 
 

 

“Conference calls on the STUC Women’s Committee to: 
 

• pursue all available political, industrial and legal means of fighting 
cuts to Universal Credit and the rape clause;   

• campaign for the right of women to be believed and a process that 
doesn’t involve non-confidential disclosure; and  

• raise awareness amongst affiliates.” 
 
 
Resolution No. 34 - Sexual Harassment in the Workplace 

 
“That this Conference notes that recent TUC research, which included 
Scotland, found that over half of working women had experienced some 
form of sexual harassment, with two thirds of women aged 18-24, 
experiencing some form of sexual harassment. 
 
“Sexual harassment can relate to a range of different behaviours. It may 
be verbal or physical. It may take place in the workplace, online, by 
telephone or text, or at a work event such as a training course or a social 
event. While the actual nature of the incident may vary, the common 
factor is that the incident involves unwelcome behaviour of a sexual 
nature that creates an intimidating, hostile or humiliating working 
environment.  
 
“The figures above are alarming, however, for women working in male 
dominated environments such as the fire and rescue service, this can be 
so much more apparent. 
 
“Conference commends the vital part played by trade union reps in 
providing adequate support for members in the workplace but they need 
time off for training and time to deal with these issues promptly before 
they escalate. Trained reps – in particular, women and equality reps – 
are well placed to deal with issues such as sexual harassment but 
statutory rights and facility time for equality reps is needed to enable 
them to carry out their role effectively. 
 
“We therefore call upon the STUC Women’s Committee to support 
affiliated trade unions by encouraging them to prioritise the campaigning 
on sexual harassment in workplaces in Scotland by: 
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• workplace campaigns and awareness raising; 

• negotiating workplace policies; and 

• training for reps.” 

 
 
Resolution No. 35 - Representation of Women in the Media 
  
“That this Conference notes that women are still misrepresented, 
objectified, humiliated and sexualised in sections of the media. 
Stereotypes still apply. Victim blaming still occurs when reporting 
violence against women.  Women employed in the media are also 
victims of discrimination and inequality.   
 
“Conference welcomes the current project on women in journalism in 
Scotland, carried out by the National Union of Journalists, with support 
from the Scottish Government, and hopes that it will be possible to find 
ways of continuing this vital work on enhancing the role of women in 
Scottish journalism and the media and how women are still 
misrepresented. 
  
“Conference calls on the STUC Women's Committee to: 
 

• fight back and call out examples of poor treatment of women by 
the media; 

• press for those sections of the media to adopt responsible 
reporting standards demonstrating respect for women, eliminating 
objectification and sexualisation and focusing on their ideas, 
abilities and achievements rather than their appearance, personal 
life and how they dress; and 

• explore ways in which women members of ALL unions can 
achieve a stronger public voice in arguing for workers’ rights and 
trade union values, across our national and local media.” 

 

Emergency resolution no. 1 – The ‘Give Me Five’ Campaign 

“That this Conference notes that the ‘Give Me Five’ Child Benefit Top-up 
Campaign, launched on 30 August 2017 with the aim of influencing the 
Scottish Government 2018/19 Budget, urges the Scottish Government to 
use its new powers to tackle the plight of 260,000 children living in 
poverty in Scotland today. 
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“The Campaign is backed by civic society and voluntary sector 
organisations, including the Child Poverty Action Group in Scotland, 
Poverty Alliance, Children 1st, the Church of Scotland and the Scottish 
Women’s Convention.  ‘Give Me Five’ calls on the Scottish Government 
to top-up Child Benefit by five pounds per week in its next budget. 

“Conference further notes that 70% of children living in poverty in 
Scotland are living in working families, where at least one parent is in 
employment.  Poverty rates for children in lone parent households are 
much higher than those for children in couple families (41% - v – 24%).  
Of the single parent households in Scotland, 92% are headed by 
women. 

“Conference believes that topping up Child Benefit will significantly alter 
household income for those most in need, and this will be of particular 
assistance to women and their families. 

“Conference welcomes the contribution this Campaign is making to 
highlight effective measures to tackle child poverty, agrees to support 
the ‘Give Me Five’ Campaign for the 2018/19 Scottish Budget, and calls 
on the STUC Women’s Committee to: 

•  sign up to the ‘Give Me Five’ Campaign; 

•  immediately make representation to the Scottish Government on 
this point, along with a press release to that effect; and 

•  work with the STUC General Council to circulate the petition and 
promote the Campaign widely through STUC social media, 
women’s trade union networks and to all STUC affiliates.” 

 
Emergency resolution no. 2 -  Time to End the Public Sector Pay 
Cap – Pay Up Now 
 
“That this Conference welcomes the commitment given by the First 
Minster, Nicola Sturgeon MSP, in announcing her Programme for 
Government on 5 September 2017. 
 
“Conference believes that this commitment is a result of the 
campaigning activities of public sector trade unions. 
 
“Conference notes that staff in the NHS have lost up to 15% of pay value 
since the Tories came into power in 2010. 
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“With inflation running at 3.9%, Conference believes that pay increases 
which are below inflation are not acceptable. 
 
“Conference calls on the STUC Women’s Committee to work with 
affiliates to campaign to scrap the pay cap not scrape it.” 
 

 

 


